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At Adamant International, we believe that all people are created in the image and likeness of God (Genesis 
1:27) and are therefore inherently valuable, deserving of respect, dignity, and compassion. As a Christ-
centered educational institution, our mission calls us not only to teach biblical truth, but to live it out 
through our words, actions, and relationships—including those within our community.

NON-DISCRIMINATION POLICY STATEMENT – FOR STAFF

Rooted in Christ. Committed to Justice. Called to Serve.

In line with both our Christian values and applicable laws, Adamant International does not discriminate 
in its employment practices based on race, colour, national or ethnic origin, age, sex, or disability. This 
commitment extends to hiring, training, compensation, promotion, and participation in all school 
programmes and activities.

We celebrate the richness that diversity brings to our community when it is grounded in shared Christian 
values. Differences in culture, background, and experience are viewed as opportunities to grow in 
understanding, empathy, and fellowship. Our aim is unity—centered on Christ and respectful of the God-
given uniqueness of each individual.

As a faith-based institution, Adamant International reserves the right to employ individuals whose beliefs 
and lifestyles are consistent with the biblical teaching standards of the school. We also comply with 
applicable non-discrimination and employment laws and take seriously our responsibility to ensure a 
workplace free from harassment, retaliation, and unlawful discrimination of any kind.

The Educational Centre reserves the right to terminate an employee’s employment at its sole discretion 
if the staff member fails to comply with the rules and regulations of the Centre or is unable to uphold its 
moral principles.

Staff are not just employees—they are partners in ministry. Your influence as a role model for students and 
fellow colleagues is a vital part of the school’s witness to the Gospel. Every interaction is an opportunity to 
extend the grace of Christ, promote justice, and encourage one another in love.

NON-DISCRIMINATION POLICY STATEMENT – FOR STUDENTS
Students of every race, colour, nationality, and ethnic origin are admitted to Adamant International. 
They are eligible for all the rights, privileges, activities, and programmes normally provided to Adamant 
International students. We do not discriminate on the basis of sex, race, colour, nationality, or ethnic 
origin in the administration of our educational policies, admissions practices, or other educationally run 
programmes.

Adamant International aims to train students to embody Christ-like qualities. This mission requires the 
Educational Centre to clearly understand and identify the characteristics that reflect a Christ-like life 
according to Scripture. The Educational Centre reserves the right to terminate a student’s enrollment 
at its discretion if the student fails to comply with its rules and regulations, or if they cannot uphold the 
moral principles of the Educational Centre.

By committing to this standard, we create a culture where the love of God is not only taught, but tangibly 
felt by all who walk through our doors and as we go into our communities.
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